Public reporting burden for the collection of information is estimated to average 1 hour per response, including the time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. 
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A Well Trained Force
Marines usually call what they do "work" or their "job", 
Who should convert and how?
The leadership at Marine Corps bases and stations need to look at all Marine billets there and ask:
1. Does this job have to be done by a Marine?
Does this job have a wartime application?
If the answer to either question is no, then converting the billet to a civilian job should be considered. Candidates for conversion are typically found in the provost marshal's office, game warden's office, supply and logistics, facilities and maintenance, transportation, housing and traffic management, etc.
Base and station business performance offices have the available resources to work with units and civilian human resources departments to identify suitable candidates for conversion and assist during the transition process. The process is relatively simple:
1. Identify candidates for conversion.
Work with Marine higher headquarters (manpower) to
return those billets to the Operating Forces and assign them appropriately.
3. Advertise, recruit, and train the new civilian force.
Return Marines to the Operating Forces.
The Benefits
The 
Conclusion
Most of the Department of Defense has studied the benefits of converting non-essential military billets over to civilians and has implemented numerous conversions. The Marine Corps is now embracing this idea and doing the same. The Marines currently assigned to those billets will train the incoming civilian force, and then those 
